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ORDEB
Whole Time Directors have decided to make the "Jodhpur Vidyut Vitran Nigarn

Limited Engineers' Service Regulations, 2016", the draft of which has been approved by
the Board of Directors of Rajasthan Urja Vikas Nigam Ltd. as an inter-company
coordination issue in its 6fi meeting held on 30.8.2016. These will be in supersession of
the existing "Jodhpur Vidyut Vitran Nigam Limited Service of Engineers (Recruitment,
Promotion and Seniority etc.) Regulations, 1969" and orders issued thereunder.

All actions taken under the said Regulations, 1969 and orders issued thereunder.
shall be deemed to have been taken under provisions of these new Regulations, 20 I 6.

These new Regulations (copy enclosed) shall come into force from the

l'r September, 2016.

This is subject to ratification by the Board of Directors.

Encl.- JdVVNL Engineers' Service
Regulations,20l6.

By order

s\

(Bhagirath Bishnoi)nas
Secretary (Admn.)

Jodhpur Discom, Jodhpur.
Copy to the following for information and necessary action:

), Jdvvt'rL,l. The Chief Engineer (
2. The Addl.lZonal ChiefEngineer (
3. The Chief Accounts Oflicer (
4. The Company Secretary, JdVVNL, Jodhpur.
5. The Superintending Engineer (

I l. The Executive Engineer (
12. The Assistant Engineer (
13. The Personnel Officer (
I4. The Accounts Officer (
15. The Public Relations Officer (

), JdvvNL,
), JdvvNL,

), JdvvNL,
6. The T.A. to Managing Director, JdVM\L, JodhpurUaipur.
7. The Addl. Superintendent ofPolice (Vig.), JdVVItlL, Jodhpur.
8. The Dy. Director Personnel (HQUZ\BZ), JdVVNL, Jodhpur\Bikaner.
9. The Sr. Accounts Oflicer ( ), JdvvfiL,
10. The T.A./P.A. to Director @inance\Technical), JdVVlrlL. Jodhpur.

), JdvvNL.
), Jdvvr\lL,

), JdvvNL,
), JdvvNL,

), JdvvNL, s
Secreta n,)

4. FinalOrder

Jodhpur Discom, Jod h pu r.
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The Jodhpur Vidyut Vitran Nigam Limited
Englneers' Service Regulations , 2OL6

Irr exercise of the powers conferred under Article 46 (s) of Articles of
Association of Jodhpur Vidyut Vitran Nigam Limited, read with sub-rule
(6) of Rule 6 of the Rajasthan Power Sector Reforms Transfer Scheme,
2000; the following Regulations are made for regulating Recruitment,
Promotion, Seniority & other conditions of service of persons appointed
to the Jodhpur Vidyut Vitran Nigam Limited Engineers' Service; namely:-

PART_I

1. Short tltle, Commencement and Appllcatlons:-

These Regulations may be called the Jodhpur Vtdyut Vltran Nlgam
Llmited Englneers' Senrlce Regulations, 2O 1 6.

They shall come into force from the lst September. 2O16.

These regulations shall apply to every member of the Service
including persons whose services were placed at the disposal of
Jd.WN under the Rajasthan Power Sector Reforms Transfer
Scheme, 200O and those who have been appointed since formation
of Jd.WN on 19.7.2OOO.

These regulations shall not apply to the posts governed by the
Jd.WN's Scheduled Areas, Ministerial ald Class-IV Service
(Recruitment and other service conditions) Regulations, 2016,
except as otherwise provided in those Regulations.

2, Dellnltlons :

In these Regulations, unless there is anything repugnant in the subject
or context:-

0

(i)

(ii)

(iii)

(iv)
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(a) 'Appolnting Authority' means the Managing Director or any
other officer(s) to whom powers in this behalf may be delegated
by the Board of Directors.

(b) 'Board' and 'BoD' means the Board of Directors of Jodhpur
Vidyut Vitran Nigam Limited.

(c) "Cadre" means one of following sections of service:-

i) Electrical & Mechanical Engineering Cadre
ii) Civil Engineering Cadre
iii) Information Technologr Cadre

(d) 'Chalrman' means the Chairman of the Board of Directors of
Nigam.

(e) 'Commlttee' means, the Departmental Promotion Committee
constituted under Regulation 28 or any other Committee
constituted by the Managing Director for the purpose of
selection of suitable persons to frll up vacancies in the service
by promotion and / or direct recruitment or for any other
purpose.

(f) 'Dlrect Recrultmentt means recruitment made in accordance
with the procedure prescribed in Part-lV of these Regulations.

(g) 'Dlrector' means the Whole-time Director(s) appointed on the
Board of Nigam.

(h) 'Government' means the Government of Rajasthan.

(D 'Managing Director' means the Managing Director of the
Nigam.

0) 'Member of Servlce' means a person appointed to a post in
the Service on the basis of regular selection under provisions
of these Regulations, or Regu.lations or Orders superseded by
these Regulations.

(k) 'Nlgam' means Jodhpur Vidl'ut Vitran Nigam Limited (Jd.WN).

(D 'Promotion' means appointment made in accordance with the
method prescribed in Part-V of these Regulations.

(m) 'Schedule' means Schedule appended to these Regulations.

(n) 'Secretary (Admn.f' mearrs Secretary (Administration) of
Nigam.

(o) 'Servlce'means Jodhpur Vidy'ut Vitran Nigam Limited Service of
Engineers.

\
-,a-r- 

2lP.rgr



Jd.VVN Engineers' Service Regulations, 2O I6

(p) State' means the State of Rajasthan.

(q) Substantive Appolntment' means an appointment made
under the provisions of these Regulations to a substantive
vacancy after due selection by any of the methods of
recruitment prescribed under these Regulations or Regulations
or orders repealed by these Regulations and includes an
appointment on probation or as a probationer followed by
confirmation on completion of the probation period.

Note: Due selection by any method of recruitment
prescribed under these Regulations will include
recruitment either on initial constitution of Service
or in accordance with the provisions of any
Regulations or Orders, now superseded, except
urgent temporary appointment.

G) Servlce' or Experlence, wherever prescribed in these
Regulations as a condition for promotion from one Service to
another or within the Service from one category to another or
to senior posts, in the case of a person holding a lower post
eligible for promotion to higher post shall include the period
for which tlle person has continuously worked on such lower
post(s) after regular selection in accordance with Regulations
or Orders promulgated by Jodhpur Vidyut Vitran Nigam Limited
or erstwhile Rajasthan State Electricity Board,

Note:- Absence during service e.g. training, leave and
deputation, etc. which are treated as ,,duty,, under
the Jd.WN Employees Service Regulations, 1964
shall also be counted as service for computing
experience or service required for promotion.

(s) "Year" means the financial year.

3. Interpretatlon:

unless the context otherwise requires, the Rajasthan General clauses
Act, 1955 (Rajasthan Act VIII of 1955) shall apply for the interpretation
of these Regulations as it applies for the interpretation of the Rajasthan
Act.

I

3lPage



Jd.WN Engineers' Service Regulations, 20l6

PART_II

CADRE AND CONSTITUTION OF THE SERVICE

4. Composltlon and Strength of the Senrlce :

(l) The service shall consist of posts as specified in corumn No.2 of
Schedule-I.

(2) The Strength of posts in each Cadre shall be such as may be
determined by the Board of Directors, from time to time.

Provided that the Board of Directors may -

(a) create any post, permanent or temporar5r from time to time, as
may be found necessary and may abolish any such post in the
like manner without thereby entitling any person to any
compensation; and

(b) leave unfilled or hord in abeyance, abolish or allow to lapse any
post, permanent or temporary, from time to time, without thereby
entitling any person to any compensation.

5. Constltutlon of the Sewlce:

The Service shall consist of-
(a) all persons holding substantivery the posts specified in the Schedule-

I on the date of commencement of these Regutations;

(b) a-11 persons recruited to the post(s) included in service before the
commencement of these Regulations; and

(c) all persons recruited to the service in accordarce with the provisions
of these Regulations, except on urgent temporary appointment under
Regulation 31 .

$
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PART_III

RECRUITMENT

6. Method of Recruitment :

(1)Recruitment to posts in the Services after the commencement of these
Regulations shall be made by the following methods in the proportion
as indicated in Column 3 of the Schedule- I:-

(a) by direct recruitment in accordalce with procedure laid down in
Part IV ofthese Regulations; and;

(b) by promotion in accordance with the procedure laid down in part_
V of these Regulations;

Provided that if the Appointing Authority is satisfied that suitable
persons are not available for appointment by either method oi
recruitment in a particurar year, appointment by the other method in
relaxation of the prescribed proportion, may be made in the same
marner as specifred in these Regulations.

(2)Recruitment to the service by the aforesaid method shall be made in
such a manner that the persons appointed to the service by each
method do not, at any time, exceed the percentage taid down in thc
Regulations/ schedule of the total cadre strength as sanctioned for
each category, from time to time.

(3)Notwithstanding anything contained in these Regulations recruitmenr,
promotion, seniorit5r and confirmation etc. of a person who joins the Army/
Air Force/ Navy during an Emergency shall be regurated by such orders and
instructions as may be issued by the Government from time to time, provided
that these are regulated mutatis mutand"is according to the instructions
issued on the subject by the Government of India.

7, Reservation of vacancres for the scheduled castes and the
Scheduled Trlbes:

(1) Reservation of vacancies for the Scheduled castes and thl schedulecl
Tribes shall be in accordance with orders of the Government for such
reservalion in force at the time of recruitment i.e. by direct recruitment
and by promolion.

(21 vacancies so reserved for promotion shall be frlled-in by seniority-cum-
merit and/ or merit, as the case may be.

candidates who areble

\

(3) In frlling up vacancies so reserved, the eligi
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members of the scheduled castes and the scheduled rribes shall be
considered for appointment in the order in which their names appear in
the list prepared for direct recruitment by the committee and in the
case of promotes, by the Departmental promotion Committee or the
Appointing Authority, as the case may be, irrespective of their relative
rank as compared with other candidates.

(41 Appointment shall be made strictly in accordance with the rosters
prescribed separately for direct recruitment and promotion.

(5) In the event of non-availability of the eligible and suitable candidates
amongst the Scheduled Castes and the Scheduled Tribes, as the case
may be, for direct recruitment in a particular year, vacancies so
reserved for them shall be carried forward to the subsequent three
recruitment years. After expiry of three recruitment years, such carried
forward vacancies sha.ll be filed in accordance with the normal
procedure:

Provided that if recruitment is not herd in any recruitment year, such
recruitment year shall not be counted for the purpose of this sub_
regulation.

Provided further that filting-up of vacancies in accordance with the
norma-l procedure under this sub-regulation shall not affect the
reservation of posts as per the post based roster and vacancies of the
reserved posts available in the roster may be filled-in from amongst
persons belonging to the Scheduled castes or the scheduled rribes, as
the case may be, for which such vacancy is available in subsequent
years.

(6) In the event of non-availability of the eligible and suitable candidates
for promotion amongst the scheduled castes and the Scheduled rribes,
as the case may be, in a particular year, vaca_ncies so reserved for them
shall be carried forward until suitable Scheduled castes and scheduled
Tribes candidate(s), as the case may be, are available. In any
circumstances no vacancy reserved for Scheduled caste and Scheduled
Tribes candidates shall be filled by promotion from General categor'
candidates. However, in exceptional cases wherein the public interest
the Appointing Authority feers that it is necessary to fill-up the vacant
reserved post(s) by promotion from Genera_l Category candidates on
urgent temporar5r basis, the Appointing Authority may fill_up such
post(s) by promoting the General Category candidate(s) on urgent

vut
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temporary basis clearry stating in the promotion order that General
Category candidate(s) who are being promoted on urgent temporary
basis against the vacant post(s) reserved for Scheduled castes or
scheduled rribes candidates, as the case may be, shall have to vacate
the post as and when the candidate(s) of that category
become(s)available:

Provided that there shall be no carry forward of vacancies in posts or
class/category/group of posts, in any cadre of service to which
promotions are made on the basis of merit alone under these
Regulations.

8. Reservatlon of vacancres for Backward crasses, special Backward
Classes and Economlcally Backward Classes:

Reservation of vacancies for Backward classes, speciar Backward
classes and Economicaly Backward classes sha be in accordance with the
provisions of law in force as appricabre for sanction posts/ vacancies i.
Government of Rajasthan at the time of direct recruitment. ln rhe event of
non-availability of eligible and suitable candidate amongst Backward classes,
Special Backward Classes and Economically Backward Classes in a
particular year, vacancies so reserved for them shall be filled in accordance
with the normal procedure.

9. Resenratlon of Vacancles for Women:

Reservation of vacancies for women candidates shall be 3070 category-
wise in direct recruitment, out of which one third shall be for widows and
divorced women candidates in the ratio of go:2o. In the event of non
availability of eligible a:nd suitable candidates, either in widow or in divorcee,
in a particular year, the vacancies may first be hlled by interchange, i.e.
vacancies reserved for widows by the divorcees and vice versa. In the event o[
non availability of sufficient widow and divorcee candidates, the unfilled
vacancies shalr be fr ed-up by other women of the same category and in the
event of non-availability of eligible and suitabre woman carrdidates, vacancies
so reserved for them shall be frlred up by male candidates of the category for
which vacancy is reserved. The vacancy so reserved for women candidates
shall not be carried forward to the subsequent year. The reservation for
women including widow artd divorcee women shall be treated as horizontal
reservation, within the category, i.e. even the women selected in general merit
of the category shall first be adjusted against the women quota. In the case ol
widow, she wilr have to furnish a certificate of death of her husband from the

\
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competent Authority and in case of divorcee she will have to furnish the proof
of divorce.

1O. Reservatlon of Vacancles for Nlgam's employees:

7o/o vacancies of Junior Engineers shall be reserved for Nigam,s
employees in regurar service and possessing the requisite qualification and
experience prescribed in the Schedule-r. It shall be horizontal reservation.

In case sufficient number of in-service candidates of Nigam are not
available, such unfilled vacancies sha-[ be l red amongst candidates from
open market.

11. Natlonallty:

A candidate for appointment to the Service must be:

(a) a citizen of India; or

(b) a subject of Nepal; or

(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to
1962 with the intention of permanently

India before the l.rJanuar5r,
settling in India; or

(e) a person of Indian origin who has migrated from pakistan, Burma,
Sri Lanka and East African Countries of Kenya, Uganda and the
United Republic of Tanzania (formally Tanganyika and Zanzlbar),
Zambia, Malavi, Zatre and Ethiopia with the intention ol.
permanently settling in India;

Provided that a candidate belonging to category (b), (c), (d) & (e) shall
be a person in whose favour a certificate of erigib ity has been issued by the
Government in Department of Home Affairs and Justice after proper
verification.

12. condltlons of elrgrb rty of persons mrgrated from other countrres toIndia:

Notwithstanding anything contained in these Regurations provision regarding
eligibility for recruitment to the service with regard to nationaiity, age-limit
and fee or other concessions to a person, who may migrate from other
countries to India with the intention of permanently settling in India, shalr be
regulated by such orders or instructions as may be issued by the Statc
Government from time to time and ttre same shall be regulated mutatis
mutarrdis according to the instructions issued on the subject by the

T
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Government of India.

13, Determlnatlon of vacancies:

(1) subject to provisions of these Regulations, secretary (Administration),
with the approva_l of Appointing Authority, shall determine on the l,r
April every year, the actual number of vacancies occurring during the
financial year.

Where a post is to be filled in by a single method as prescribed in the
Regulation or Schedule, vacancies so determined shalr be filled in by
that method.

where a post is to be frlled in by more than one method as prescribed in
the Regulation or Schedule, the apportionment of vacancies.
determined under sub-regulation (l) above, to each such method shall
be done maintaining the prescribed proportion for the over - all number
of posts a-lready filled in. If any fraction of vacancies is left over aJter
apportionment of vacancies in the manner prescribed above, the same
shall be apportioned to the promotion quota.

Secretar5z (Administration) with the approval of Appointing Authority,
shall a.lso determine vacancies of earlier years, year-wise, which were
required to be frlled in by promotion, if such vacancies were nor
determined and frlled earlier in the year in which they were required to
be frlled in.

14. Age:

A candidate for direct recruitment to a post(s) in the service musr have
attained the age of 21 years and must not have attained the age of 35 years
on the first day of January next following the last date fxed for receipt of
applications;

Provided that :

(i) the upper age limit mentioned above shall be relaxed by :

(a) 5 years in the case of male candidates belonging to the
Scheduled Caste(SC), Scheduled Tribes (ST), Backward
Class(BC) and Special Backward Class (SBC);

(b) 5 years in the case of woman candidate of General
Category and Economically Backward Classes; and

$l
.,-

(4)



Jd.VVN Engineers, Service Regulations, 2Ol6

(c) 10 years in the case of woman candidate belonging to SC,
ST, BC and SBC;

(d) 10 years, 13 years and lS years for the physicaly
Handicapped candidates belonging to General category,
BC/SBC category and SC/ST category, respectively.

(ii) the upper age limit mentioned above shall not apply in the case
ofan ex-prisoner who had served under the Government/ Nigam
on a substantive basis on any post before his conviction and
was eligible for appointment under the Regulations.

(iii) the upper age limit mentioned above shall be relaxable by a
period equal to the term of imprisonment served in the case of
ex-prisoner who was not overage before his conviction and was
eligible for appointment under the Regulations.

(iv) the persons appointed temporally to a post in the Service shall
be deemed to be within the age limit had they been within the
age Iimit when they were initially appointed even though they
have crossed the age limit when they appea-r finally before the
Committee and shall be allowed upto two chances had they been
eligible as such at the time of their initial appointment.

(v) the upper age limit mentioned above shall be relaxable by a
period equal to the service rendered in the N.C.C. in the case of
Cadet Instructors and if the resultant age does not exceed the
prescribed maximum age limit by more tharr three years, they
shall be deemed to be within the prescribed age limit.

(vi) the Released Emergency Commissioned Officers and Short
Service Commissioned Officers after release from the Army sha.ll
be deemed to be within the age-limit even though they have
crossed the age limit when they appear before the Committee
had they been eligible as such at the time of their joining the
Commission in the Army.

(vii) there shall be no age limit in the case of persons repatriated
from Pakistan during the l97l Indo-pak War.

(viii) there shall be no upper age limit for candidates
in connection with aJfairs of Nigam.

already serving

(ix) there shall be no upper age limit in the case of widows and
divorced women.

u
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Explanatlon- In the case of widow, she will have to furnish a
certificate of death of her husband from the
Competent Authority and in case of divorcee, she will
have to furnish the proof of divorce.

(x) if a candidate would have been entitled in respect of his/ her
age for direct recruitment in any year in which no such
recruitment was held, he/ she shall be deemed to be eligible in
the next following recruitment, if he/ she is not overage b-y more
than ttrree years.

(xi) the upper age limit mentioned above sha_ be relaxed by one
year for appointment to the post of Junior Engineer_l in case the
candidate had undergone apprenticeship training under
provisions of the Apprentices Act, 1961 in Nigam.

15. Academlc & Technlcal qua[flcations and Experlence :

A candidate for direct recruitment to the posts enumerated in rht,
schedulel shall possess the qualifications and experience prescribed in
Column 6 of the Schedule.

Provided that a person who has appeared or is appearing in the final
year examination of the course, which is the requisite educationar
qualification for the post as mentioned in the Regulations or schedule for
direct recruitment, shall be eligibre to apply for the post but he/ she shalr
have to submit proof of having acquired the requisite educational
qualification to the appropriate selection agency / committee at the time fixed
for documents verification after written competitive exam.

16. Character:

The character of a candidate for direct recruitment to the Service mtrsr
be such as to qualify him for employment in the service. He must produce zi
certificate of good character from the principal/Academic officer of the
UniversitSr or college in which he was last educated and two such certihcates
written not more than six months prior to the date of apprication from two
responsible persons not connected with his School or college or Universitv or
Institution and not related to him.

Note:(l) A conviction by a court of Law need not of itself involve the refusal of
a, certificate of good character. The circumstances of the conviction
should be taken, into account and if they invorve no mora.r tr.piira.
or association with crimes or violence or with a movement which has
as its object the overthrow, by violent means, of Government as law
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established, the mere conviction need not be regarded as a
disqualification.

(2) Ex-Prisoners, who by their disciplined life while in prison and b1.their subsequent good conduct have proved to be complerely.
reformed, should not be discriminated against on grounds tf the
previous conviction for the purpose of employment ln the Service.
Those, who are convicted of offence not involving moral turpitude
sha-ll be deemed to have been completery reformed on the production
of a report to that effect from the Superintendent, After care Home
or if there are no such Homes in a particular district, from the
Superintendent of police of that district.

(3) Those convicted of offences involving moral turpitude shal be
required to produce a certificate from the Superintendent, ,After Care
Home', or if there is no such Homes in a paiticular district, from the
superintendent of police of that district, endorsed by the Inspector
General of prisons, to the effect that they arl suitabie for
employment as they have proved to be completety reformed by their
disciplined life while in prison and by their subseiuent good c6nduct
in an After Care Home.

17. Physlcat Fltness :

A candidate for direct recruitment to the Service, must be in good
mental or bodily health and free from any mental or physical defect likery to
interfere with the efficient performance of his duties as a member of service
and if selected must produce a certificate to that effect from a Medical
Authority as may be noLified by the Nigam for the purpose. The Appointing
Authority may dispense with production of such certificate in the case of
candidate who is already serving in connection with the a-ffairs of the Nigam if
he has already been medically examined for the previous appointment and
the essential standard of Medicar Examination of the two posts held by him
are to be comparable for efficient performance of duties of the neu, post .n.r
his age has not reduced his efliciency for the purpose.

18. Employment of lrregular or lmproper means :

A candidate who is or has been declared by the Appointing Authority
guilty of impersonation or of submitting fabricated documents which have
been tampered with or of making statements which are incorrect or false, or
of suppressing material information, or of using or attempting to use unfair
means in the examination or interview or otherwise resorting to any other
irregular or improper means for obtaining admission to the examination or
appearance at any interview, shalr, in addition to rendering himself liable to
criminal prosecution, be debarred either permanently or for a specirred

u\ 12 |
























































