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JODHPUR VIDYUT VITRAN NIGAM LTD.

Corporate Identity Number (CIN) -U40109R)2000SGC016483
Regd. Office : New Power House, Jodhpur- 342003
Phone No: 0291-2748970 : Fax No: 0291-5106121

E-mail : secyadmn@gmail.com Web site : www.jdvynl.com

NO.JAVVNL\MD\Secy.(Admn )JUNS.Estt\F. W00. U 0B p Y8

dated { \ g' 1€
ORDER

Whole Time Directors have decided to make the “Jodhpur Vidyut Vitran Nigam
Limited Engineers” Service Regulations, 2016”, the draft of which has been approved by
the Board of Directors of Rajasthan Urja Vikas Nigam Ltd. as an inter-company
coordination issue in its 6" meeting held on 30.8.2016. These will be in supersession of
the existing “Jodhpur Vidyut Vitran Nigam Limited Service of Engineers (Recruitment,
Promotion and Seniority etc.) Regulations, 1969” and orders issued thereunder.

All actions taken under the said Regulations, 1969 and orders issued thereunder.
shall be deemed to have been taken under provisions of these new Regulations, 2016.

These new Regulations (copy enclosed) shall come into force from the
1* September, 2016.

This is subject to ratification by the Board of Directors.

Encl.- JdVVNL Engineers’ Service
Regulations, 2016.
By order

)
—

(Bhagirath Bishnoi)gas
Secretary (Admn.)
Jodhpur Discom, Jodhpur.
Copy to the following for information and necessary action:

1. The Chief Engineer ( ), JAVVNL,

2. The Addl./Zonal Chief Engineer ( ), JAVVNL,

3. The Chief Accounts Officer ( ), JAVVNL,

4. The Company Secretary, JAVVNL, Jodhpur.

5. The Superintending Engineer { ), JdAVVNL,

6. The T.A. to Managing Director, JAVVNL, Jodhpur\aipur.

7. The Addl. Superintendent of Police (Vig.), JAVVNL, Jodhpur.

8. The Dy. Director Personnel (HQUZ\BZ), JdVVNL, Jodhpur\Bikaner.
9. The Sr. Accounts Officer { ), JAVVNL,

{0. The T.A./P.A. to Director (Finance\Technical), JdVVNL, Jodhpur.
11. The Executive Engineer { ), JAVVNL,

12. The Assistant Engineer ( ), JdVVNL,

13. The Personnel Officer ( ), JAVVNL,

14. The Accounts Officer ( ), JAVVNL,

15. The Public Relations Officer ( ), JAVVNL, w

Secretarymn.)

Jodhpur Discom, Jodhpur.

4, FinalOrder
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The Jodhpur Vidyut Vitran Nigam Limited
Engineers’ Service Regulations, 2016

In exercise of the powers conferred under Article 46 (s) of Articles of
Association of Jodhpur Vidyut Vitran Nigam Limited, read with sub-rule
(6) of Rule 6 of the Rajasthan Power Sector Reforms Transfer Scheme,
2000; the following Regulations are made for regulating Recruitment,
Promotion, Seniority & other conditions of service of persons appointed
to the Jodhpur Vidyut Vitran Nigam Limited Engineers’ Service; namely:-

PART—I

1. Short title, Commencement and Applications:-

(i) These Regulations may be called the Jodhpur Vidyut Vitran Nigam
Limited Engineers’ Service Regulations, 2016.

(iij  They shall come into force from the 1st September, 2016.

(iiif These regulations shall apply to every member of the Service
including persons whose services were placed at the disposal of
Jd.VVN under the Rajasthan Power Sector Reforms Transfer
Scheme, 2000 and those who have been appointed since formation
of JA.VVN on 19.7.2000.

(iv) These regulations shall not apply to the posts governed by the
Jd.VVN’s Scheduled Areas, Ministerial and Class-IV Service
(Recruitment and other service conditions) Regulations, 2016,
except as otherwise provided in those Regulations.

2. Definitions:

In these Regulations, unless there is anything repugnant in the subject
or context:- a

—_



Jd.VVN Engineers’ Service Regulations, 2016

(a) ‘Appointing Authority’ means the Managing Director or any
other officer(s) to whom powers in this behalf may be delegated
by the Board of Directors.

(b) ‘Board’ and ‘BoD’ means the Board of Directors of Jodhpur
Vidyut Vitran Nigam Limited.

{(c) "Cadre" means one of following sections of service:—

i) Electrical & Mechanical Engineering Cadre
ii) Civil Engineering Cadre
iii) Information Technology Cadre

(d) ‘Chairman’ means the Chairman of the Board of Directors of
Nigam.

(¢) ‘“Committee’ means, the Departmental Promotion Committee
constituted under Regulation 28 or any other Committee
constituted by the Managing Director for the purpose of
selection of suitable persons to fill up vacancies in the service
by promotion and/ or direct recruitment or for any other
purpose.

) ‘Direct Recruitment’ means recruitment made in accordance
with the procedure prescribed in Part-IV of these Regulations.

{g) ‘Director’ means the Whole-time Director(s) appointed on the
Board of Nigam.

(h) ‘Government’ means the Government of Rajasthan.

(i) ‘Managing Director’ means the Managing Director of the
Nigam.

)] ‘Member of Service’ means a person appointed to a post in
the Service on the basis of regular selection under provisions
of these Regulations, or Regulations or Orders superseded by
these Regulations.

(k) ‘Nigam’ means Jodhpur Vidyut Vitran Nigam Limited {Jd.VVN}.

] ‘Promotion’ means appointment made in accordance with the
method prescribed in Part-V of these Regulations.

(m) ‘Schedule’ means Schedule appended to these Regulations.

(n) ‘Secretary (Admn.)’ means Secretary (Administration} of
Nigam.

(0) ‘Service’ means Jodhpur Vidyut Vitran Nigam Limited Service of
Engineers.
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Jd.VVN Engineers’ Service Regulations, 2016

(p) ‘State’ means the State of Rajasthan.

(Q) ‘Substantive Appointment’ means an appointment made
under the provisions of these Regulations to a substantive
vacancy after due selection by any of the methods of
recruitment prescribed under these Regulations or Regulations
or orders repealed by these Regulations and includes an
appointment on probation or as a probationer followed by
confirmation on completion of the probation period.

Note: Due selection by any method of recruitment
prescribed under these Regulations will include
recruitment either on initial constitution of Service
or in accordance with the provisions of any
Regulations or Orders, now superseded, except
urgent temporary appointment.

() ‘Service’ or ‘Experience’ wherever prescribed in these
Regulations as a condition for promotion from one Service to
another or within the Service from one category to another or
to senior posts, in the case of a person holding a lower post
eligible for promotion to higher post shall include the period
for which the person has continuously worked on such lower
post(s) after regular selection in accordance with Regulations
or Orders promulgated by Jodhpur Vidyut Vitran Nigam Limited
or erstwhile Rajasthan State Electricity Board.

Note:- Absence during service e.g. training, leave and
deputation, etc. which are treated as "duty” under
the Jd.VVN Employees Service Regulations, 1964
shall also be counted as service for computing
experience or service required for promotion.

() "Year" means the financial year.
Interpretation:

Unless the context otherwise requires, the Rajasthan General Clauses
Act, 1955 (Rajasthan Act VIII of 1955) shall apply for the interpretation
of these Regulations as it applies for the interpretation of the Rajasthan
Act. ' n

—_—
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PART—II
CADRE AND CONSTITUTION OF THE SERVICE

4. Composition and Strength of the Service :

(1) The Service shall consist of posts as specified in Column No.2 of
Schedule-1.

(2) The Strength of posts in each Cadre shall be such as may be
determined by the Board of Directors, from time to time.

Provided that the Board of Directors may -

(a) create any post, permanent or temporary from time to time, as
may be found necessary and may abolish any such post in the
like manner without thereby entitling any person to any
compensation; and

(b) leave unfilled or hold in abeyance, abolish or allow to lapse any
post, permanent or temporary, from time to time, without thereby
entitling any person to any compensation.

5. Constitution of the Service:
The Service shall consist of —

(@) all persons holding substantively the posts specified in the Schedule-
I on the date of commencement of these Regulations;

(b) all persons recruited to the post(s) included in service before the
commencement of these Regulations; and

{c) all persons recruited to the service in accordance with the provisions
of these Regulations, except on urgent temporary appointment under
Regulation 31.

%
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PART—III

RECRUITMENT

Method of Recruitment ;

(1) Recruitment to posts in the Services after the commencement of these

Regulations shall be made by the following methods in the proportion
as indicated in Column 3 of the Schedule- I:-

(a) by direct recruitment in accordance with procedure laid down in
Part IV of these Regulations; and ;

(b) by promotion in accordance with the procedure laid down in Part-
V of these Regulations;

Provided that if the Appointing Authority is satisfied that suitable
persons are not available for appointment by either method of
recruitment in a particular year, appointment by the other method in
relaxation of the prescribed proportion, may be made in the same
manner as specified in these Regulations.

(2)Recruitment to the service by the aforesaid method shall be made in

such a manner that the persons appointed to the service by each
method do not, at any time, exceed the percentage laid down in the
Regulations/ Schedule of the total cadre strength as sanctioned for
each category, from time to time.

(3)Notwithstanding anything contained in these Regulations recruitment,
promotion, seniority and confirmation etc. of a person who joins the Army/
Air Force/ Navy during an Emergency shall be regulated by such orders and
instructions as may be issued by the Government from time to time, provided
that these are regulated mutatis mutandis according to the instructions
issued on the subject by the Government of India.

7.

(1)

(2)

(3)

Reservation of vacancies for the Scheduled Castes and the
Scheduled Tribes:

Reservation of vacancies for the Scheduled Castes and the Scheduled
Tribes shall be in accordance with orders of the Government for such
reservation in force at the time of recruitment i.e. by direct recruitment
and by promotion.

Vacancies so reserved for promotion shall be filled-in by seniority-cum-
merit and/ or merit, as the case may be.

In filling up vacancies so reserved, the eligible candidates who are

9
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(5)
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Jd.VVN Engineers’ Service Regulations, 2016

members of the Scheduled Castes and the Scheduled Tribes shall be
considered for appointment in the order in which their names appear in
the list prepared for direct recruitment by the Committee and in the
case of promotes, by the Departmental Promotion Committee or the
Appointing Authority, as the case may be, irrespective of their relative
rank as compared with other candidates.

Appointment shall be made strictly in accordance with the rosters
prescribed separately for direct recruitment and promotion.

In the event of non-availability of the eligible and suitable candidates
amongst the Scheduled Castes and the Scheduled Tribes, as the case
may be, for direct recruitment in a particular year, vacancies so
reserved for them shall be carried forward to the subsequent three
recruitment years. After expiry of three recruitment years, such carried
forward vacancies shall be filled in accordance with the normal
procedure:

Provided that if recruitment is not held in any recruitment year, such
recruitment year shall not be counted for the purpose of this sub-
regulation.

Provided further that filling-up of vacancies in accordance with the
normal procedure under this sub-regulation shall not affect the
reservation of posts as per the post based roster and vacancies of the
reserved posts available in the roster may be filled-in from amongst
persons belonging to the Scheduled Castes or the Scheduled Tribes, as
the case may be, for which such vacancy is available in subsequent
years.

In the event of non-availability of the eligible and suitable candidates
for promotion amongst the Scheduled Castes and the Scheduled Tribes,
as the case may be, in a particular year, vacancies so reserved for them
shall be carried forward until suitable Scheduled Castes and Scheduled
Tribes candidate(s), as the case may be, are available. In any
circumstances no vacancy reserved for Scheduled Caste and Scheduled
Tribes candidates shall be filled by promotion from General Category
candidates. However, in exceptional cases wherein the public interest
the Appointing Authority feels that it is necessary to fill-up the vacant
reserved post(s) by promotion from General Category candidates on
urgent temporary basis, the Appointing Authority may fill-up such
post(s} by promoting the General Category candidate(s) on urgent

Y
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temporary basis clearly stating in the promotion order that General
Category candidate(s) who are being promoted on urgent temporary
basis against the vacant post(s) reserved for Scheduled Castes or
Scheduled Tribes candidates, as the case may be, shall have to vacate
the post as and when the candidate(s) of that category
become(s)available:

Provided that there shall be no carry forward of vacancies in posts or
class/category/group of posts, in any cadre of Service to which
promotions are made on the basis of merit alone under these
Regulations.

8. Reservation of Vacancies for Backward Classes, Special Backward
Classes and Economically Backward Classes:

Reservation of vacancies for Backward Classes, Special Backward
Classes and Economically Backward Classes shall be in accordance with the
provisions of law in force as applicable for sanction posts/ vacancies in
Government of Rajasthan at the time of direct recruitment. In the event of
non-availability of eligible and suitable candidate amongst Backward Classes,
Special Backward Classes and Economically Backward Classes in a
particular year, vacancies so reserved for them shall be filled in accordance
with the normal procedure.

9. Reservation of Vacancies for Women:

Reservation of vacancies for women candidates shall be 30% category-
wise in direct recruitment, out of which one third shall be for widows and
divorced women candidates in the ratio of 80:20. In the event of non
availability of eligible and suitable candidates, either in widow or in divorcee,
in a particular year, the vacancies may first be filled by interchange, i.e.
vacancies reserved for widows by the divorcees and vice versa. In the event of
non availability of sufficient widow and divorcee candidates, the unfilled
vacancies shall be filled-up by other women of the same category and in the
event of non-availability of eligible and suitable woman candidates, vacancies
so reserved for them shall be filled up by male candidates of the category for
which vacancy is reserved. The vacancy so reserved for women candidates
shall not be carried forward to the subsequent year. The reservation for
women including widow and divorcee women shall be treated as horizontal
reservation, within the category, i.e. even the women selected in general merit
of the category shall first be adjusted against the women quota. In the case of
widow, she will have to furnish a certificate of death of her husband from the

L
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Competent Authority and in case of divorcee she will have to furnish the proof
of divorce,

10. Reservation of Vacancies for Nigam’s employees:

7% vacancies of Junior Engineers shall be reserved for Nigam’s
employees in regular service and possessing the requisite qualification and
experience prescribed in the Schedule-1. It shall be horizontal reservation.

In case sufficient number of in-service candidates of Nigam are not
available, such unfilled vacancies shall be filled amongst candidates from
open market,

11. Nationality:
A candidate for appointment to the Service must be:

(a} a citizen of India; or
(b) a subject of Nepal; or
(c) a subject of Bhutan; or

(d) a Tibetan refugee who came over to India before the Is'January,
1962 with the intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma,
Sri Lanka and East African Countries of Kenya, Uganda and the
United Republic of Tanzania (formally Tanganyika and Zanzibar),
Zambia, Malavi, Zaire and Ethiopia with the intention of
permanently settling in India;

Provided that a candidate belonging to category (b}, (c), (d) & (e) shall
be a person in whose favour a certificate of eligibility has been issued by the
Government in Department of Home Affairs and Justice after proper
verification.

12. Conditions of eligibility of persons migrated from other Countries to
India:

Notwithstanding anything contained in these Regulations provision regarding
eligibility for recruitment to the service with regard to nationality, age-limit
and fee or other concessions to a person, who may migrate from other
countries to India with the intention of permanently settling in India, shall be
regulated by such orders or instructions as may be issued by the State
Government from time to time and the same shall be regulated mutatis
mutandis according to the instructions issued on the subject by the

Y
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Jd.VVN Engineers' Service Regulations, 2016

Government of India.

13. Determination of vacancies:

(1)

(2)

(3)

(4)

14.

Subject to provisions of these Regulations, Secretary (Administration),
with the approval of Appointing Authority, shall determine on the 1=
April every year, the actual number of vacancies occurring during the
financial year.

Where a post is to be filled in by a single method as prescribed in the
Regulation or Schedule, vacancies so determined shall be filled in by
that method.

Where a post is to be filled in by more than one method as prescribed in
the Regulation or Schedule, the apportionment of vacancies.
determined under sub-regulation (1) above, to each such method shall
be done maintaining the prescribed proportion for the over - all number
of posts already filled in. If any fraction of vacancies is left over after
apportionment of vacancies in the manner prescribed above, the same
shall be apportioned to the promotion quota.

Secretary (Administration) with the approval of Appointing Authority,
shall also determine vacancies of earlier years, year-wise, which were
required to be filled in by promotion, if such vacancies were not
determined and filled earlier in the year in which they were required to
be filled in.

Age:

A candidate for direct recruitment to a post(s) in the service must have

attained the age of 21 years and must not have attained the age of 35 years
on the first day of January next following the last date fixed for receipt of
applications;

Provided that :

(1) the upper age limit mentioned above shall be relaxed by :

(a) S years in the case of male candidates belonging to the
Scheduled Caste(SC), Scheduled Tribes (ST), Backward
Class(BC) and Special Backward Class (SBC);

(b) 5 years in the case of woman candidate of General
Category and Economically Backward Classes; and

)

—_—
9|Pa



Jd.VVN Engineers’ Service Regulations, 2016

(c) 10 years in the case of woman candidate belonging to SC,
ST, BC and SBC;

(d) 10 years, 13 years and 15 years for the Physically
Handicapped candidates belonging to General category,
BC/SBC category and SC/ST category, respectively.

(iij the upper age limit mentioned above shall not apply in the case
of an ex-prisoner who had served under the Government/ Nigam
on a substantive basis on any post before his conviction and
was eligible for appointment under the Regulations.

(ili} the upper age limit mentioned above shall be relaxable by a
period equal to the term of imprisonment served in the case of
ex-prisoner who was not overage before his conviction and was
eligible for appointment under the Regulations.

(iv) the persons appointed temporally to a post in the Service shall
be deemed to be within the age limit had they been within the
age limit when they were initially appointed even though they
have crossed the age limit when they appear finally before the
Committee and shall be allowed upto two chances had they been
eligible as such at the time of their initial appointment.

(v) the upper age limit mentioned above shall be relaxable by a
period equal to the service rendered in the N.C.C. in the case of
Cadet Instructors and if the resultant age does not exceed the
prescribed maximum age limit by more than three years, they
shall be deemed to be within the prescribed age limit.

(vi) the Released Emergency Commissioned Officers and Short
Service Commissioned Officers after release from the Army shall
be deemed to be within the age-limit even though they have
crossed the age limit when they appear before the Committee
had they been eligible as such at the time of their joining the
Commission in the Army.

(vii) there shall be no age limit in the case of persons repatriated
from Pakistan during the 1971 Indo-Pak War.

(viii) there shall be no upper age limit for candidates already serving
in connection with affairs of Nigam.

(ix) there shall be no upper age limit in the case of widows and
divorced women. n

/
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Explanation- In the case of widow, she will have to furnish a
certificate of death of her husband from the
Competent Authority and in case of divorcee, she will
have to furnish the proof of divorce.

(x) if a candidate would have been entitled in respect of his/ her
age for direct recruitment in any year in which no such
recruitment was held, he/ she shall be deemed to be eligible in
the next following recruitment, if he/ she is not overage by more
than three years.

(xi) the upper age limit mentioned above shall be relaxed by one
year for appointment to the post of Junior Engineer-I in case the
candidate had undergone apprenticeship training under
provisions of the Apprentices Act, 1961 in Nigam.

15. Academic & Technical qualifications and Experience :

A candidate for direct recruitment to the posts enumerated in the
Schedule-1 shall possess the qualifications and experience prescribed in
Column 6 of the Schedule.

Provided that a person who has appeared or is appearing in the final
year examination of the course, which is the requisite educational
qualification for the post as mentioned in the Regulations or Schedule for
direct recruitment, shall be eligible to apply for the post but he/ she shall
have to submit proof of having acquired the requisite educational
qualification to the appropriate selection agency/ Committee at the time fixed
for documents verification after written competitive exam.

16. Character:

The character of a candidate for direct recruitment to the Service musi
be such as to qualify him for employment in the service. He must produce a
certificate of good character from the Principal/Academic Officer of the
University or College in which he was last educated and two such certificates
written not more than six months prior to the date of application from two
responsible persons not connected with his School or College or University or
Institution and not related to him.

Note:(1) A conviction by a Court of Law need not of itself involve the refusal of
a certificate of good character. The circumstances of the conviction
should be taken into account and if they involve no moral turpitude
or association with crimes or violence or with a movement which has
as its object the overthrow, by violent means, of Government as law

)
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established, the mere conviction need not be regarded as a
disqualification.

(2) Ex-Prisoners, who by their disciplined life while in prison and by
their subsequent good conduct have proved to be completely
reformed, should not be discriminated against on grounds of the
previous conviction for the purpose of employment in the Service.
Those, who are convicted of offence not involving moral turpitude
shall be deemed to have been completely reformed on the production
of a report to that effect from the Superintendent, After Care Home
or if there are no such Homes in a particular district, from the
Superintendent of Police of that district.

(3) Those convicted of offences involving moral turpitude shall be
required to produce a certificate from the Superintendent, ‘After Care
Home’, or if there is no such Homes in a particular district, from the
Superintendent of Police of that district, endorsed by the Inspector
General of Prisons, to the effect that they are suitable for
employment as they have proved to be completely reformed by their
disciplined life while in prison and by their subsequent good conduct
in an After Care Home.

17. Physical Fitness :

A candidate for direct recruitment to the Service, must be in good
mental or bodily health and free from any mental or physical defect likely to
interfere with the efficient performance of his duties as a member of service
and if selected must produce a certificate to that effect from a Medical
Authority as may be notified by the Nigam for the purpose. The Appointing
Authority may dispense with production of such certificate in the case of
candidate who is already serving in connection with the affairs of the Nigam if
he has already been medically examined for the previous appointment and
the essential standard of Medical Examination of the two posts held by him
are to be comparable for efficient performance of duties of the new post and
his age has not reduced his efficiency for the purpose.

18. Employment of irregular or improper means :

A candidate who is or has been declared by the Appointing Authority
guilty of impersonation or of submitting fabricated documents which have
been tampered with or of making statements which are incorrect or false, or
of suppressing material information, or of using or attempting to use unfair
means in the examination or interview or otherwise resorting to any other
irregular or improper means for obtaining admission to the examination or
appecarance at any interview, shall, in addition to rendering himself liable to
criminal prosecution, be debarred either permanently or for a specified

N o
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