REGD. POST
RAJASTHAN RAJYA VIDYUT PRASARAN NIGAM LTD.

(A Government of Rajasthan Undertaking)
Corporate Identity Number (CIN): L40109RJ2000SGC016485
Regd. Office: VidyutBhawan, Jyoti Nagar, Jaipur 302005

Tele- Fax: +91-141-2740455, website: WWW.rvpn.co.in
No.RVPN/Rectt(Pref.)/F. 788/D. 557 Jaipur, dated: €5 } ) 0/)9
ORDER

Smt. Sulochana W/o Late Sh. Vikas Saini is hereby appointed in
RVPN on compassionate ground to the post of “Junior Assistant (LDC)" as
Probationer Trainee, on fixed remuneration @ Rs. 14600/~ (Rupees Fourteen
thousand six hundred) per month, for a period of two years and posted in
the following office, on the terms & conditions laid down here under:-

S. | NAME, FATHER'S NAME & ADDRESS DOB M | Cat. Place of posting

No. /F O/o

1. | Smt. Sulochana 01.01.1989 | F | OBC Superintending
Late Sh. Vikas Saini Engineer (T&C),
Ward No. 43, Chhipiye Ki Dhani, RVPN, Babai
Jhunjhunu- 333001

Terms & Conditions:-
The Terms & Conditions are as per RVPN Service Regulations/Orders,
the major once are given below:-

1. Initially, this appointment is as “Probationer-Trainee” for a period of two
(2) years and during the period of probation training, she will be paid
fixed remuneration @ Rs.. 14,600/- (Rupees Fourtcen thousand Six
hundred) per month. After successful completion of probation-training
period, she will be fixed in the regular pay scale of Junior Assistant
1.e. Rs. 20,800/- Stage-1, Level-5 in the pay matrix. The period of
probation-training shall not be counted for grant of annual grade
increment(s). However, the period spent as Probationer Trainee shall be
counted for experience & eligibility for promotion.

2. During the period of probation training, she will be entitled onlv to fixed
remuneration as above and will not be entitled to Special Pay,
Dearness Pay, Dearness Allowance, House Rent Allowance, City
Compensatory Allowance, Conveyance Allowance or any other
allowance(s) called by whatever name. Similarly, she will not be eligible
for grant of Ad-hoc Bonus and Uniform/liveries except wearing of
uniform is a legal compulsion under the rules. i

3. Services of above Probationer Trainee can be terminated at any time by
giving one month’s notice in writing or by giving one month’s
remuneration in lieu therecf.

4. Services of above Probationer Trainee can be terminated without any

kind of notice and/or compensation if misconduct of any description is
prima facie found to have been committed by her.
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At the time of joining duties, she will have to execute a “Bond”
(Proforma enclosed as Appendix-A) on Non-judicial stamp paper worth
Rs.500/- issued in the name of candidate with the specific purpose of
executing Bond in favour of RVPN (duly attested by Notary Public), for
giving an undertaking that she will not leave her training/service or
resign or take-up another employment during the’period of Probation-
Training’ as well as within one year after completion of Probation-
Training, and also during any other training period as well as after
completion of such training, within a minimum period of 1 year if such
training period is for a period exceeding 3 months but up to 6 months,

and within 2 years, if it exceeds 6 months; but in case she violates
these provisions, she will refund to RVPN all emoluments paid to her,
including the expenses incurred by RVPN on such training (s),
alongwith amount of remuneration/salary for notice period subject to
maximum of Rs. 2,00,000/- (Rupee Two lakh) only (excluding the
amount paid to her by way of Travelling and daily allowance under the
relevant regulations) and any other amount that may be due to RVPN,
together with interest @ 12% per annum from the date of demand to the
date of payment in lump-sum.

After completion of 3 years’ period, she may resign from Nigam’s
services by giving three month’s notice in writing to the Competent
Authority. However, in case of breach of this provision by her, she shall
be liable to pay the amount of salary for the notice period falling short
of 3 months.as compensation to the RVPN. In case of any defauit, such
amount may be deducted from any money due to her.

She will have to bring a “Surety” (on Non-judicial stamp paper of Rs.
500/- issued in the name of the person who is signing the surety duly
attested by Notary Public) of an employee of Central/State Government
or Public Undertaking getting pay in Grade pay of Rs. 2000/- or above
or Level-4 or above in the pay matrix. In this kind of surety, it shall
have to be mentioned that in case she leaves service of RVPN without
making compliance of conditions as stipulated at para 5 above, that
employee of Central/State Government or Public Undertaking shall pay
compensation, as above, to RVPN (Proforma enclosed as Appendix-B).

The zhove Probationer Trainee lexcept widow candidate) if not already
possessing the qualification mentioned hereunder, in the "computer”
field, shall be required to acquire any one of the following qualifications
in Computer proficiency during two years of probation training period.
If she fails to do so, her probation training period shall be extended up
to the maximum period of one year and in case she fails to acquire the
same, in such extended period, her services shall be terminated:-

(i "O" or Higher Level Certificate Course conducted by DOEACC under
control of the Department of Electronics, Government of India.
OR
(ii) Certificate course on Computer concept by NIELIT, New Delhi
OR



(iii) Computer Operator & Programming Assistant (COPA)/Data
Preparation and Computer Software (DPCS) certificate organized
under National/State Council of Vocational Training Scheme.

OR

(iv) Degree/Diploma/Certificate in Computer Science/Computer
Applications from a University established by Law in India or from
an institution recognized by the Government.

OR

(v) Senior Secondary Certificate from a recognized Board of Secondary

Education in the country, Computer Science/Computer
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Application as one of the subjects.
OR
(vi) Diploma in Computer Science & Engineering from a polytechnic
> institution recognized by the Government.
OR
(vii) Rajasthan State Certificate Course in Information Technology
(RSCIT) conducted by Vardhaman Mahaveer Open University, Kota
under control of Rajasthan Knowledge Corporation Limited.

Notwithstanding anything contained hereinabove, if the candidate

had already studied Computer subject in his/her Graduation/Post
Graudation/Professional Qualification, then this proviso shall not be
binding upon him/her.
The above dependent (except widow/persons with disabilities) shall be
required to clear computer type test within a period of 3 years for entitlement
for confirmation failing which her appointment shall be liable to be
terminated. No Annual Grade Increaments will be allowed until she acquires
such qualifications. On acquiring such qualification, Anual Grade
Increaments shall be allowed notionally from the date of entitlement but no
arears shall be paid. In this regard, the order issued under circular dt.
21.06.2017 of State Government as adopted by RVPN vide order No.
RVPN/AAO/F&R/F.10 (pt.II)/D. 36 dated 08.05.2018, shall be applicable.

No Travelling Allowance shall be admissible for joining as a Probationer-
Trainee. In case of journey on duty, she shall be allowed TA as on tour
and in case of transfer made in the administrative interest, only Mileage
Allowance on the basis of fixed monthly remuneration shall be
admissible. In case of transfer only actual period required for travel will
be treated as on duty.

She will be covered under the Contributory Provident Fund Rules of
RVPN. Her contribution towards CPF shall be deducted as per relevant
provisions from fixed monthly remuneration and the Empldyer’s
contribution of CPF shall be borne by the Company in addition to the
fixed monthly remuneration.

The above Probationer Trainee, if not covered by the ESI Act, 1948, will
be covered under the provisions of Medi-claim Insurance Policy. In
case of her transfer from ESI implemented area to non-implemented
area, she shall be covered by the Medi-claim Insurance Policy.

Coverage of the “Group Personal Accident Insurance Scheme” will also
be extended over her for which the premium shall be deducted in the
same manner, as is being done in respect of regular employees.
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In case of availability of the company’s accommodation, the same will
be provided as per rules on normal rent, treating the fixed monthly
remuneration as "Basic Pay” for the purpose of determination of rent to
be deducted.

The above Probationer Trainee shall be eligible for Casual Leave of
15 days in a Calendar year and for a period of less than a calendar
year, it shall be admissible in proportion on the basis of completed
months. She will earn PL @ 1 day leave for every 20 days i.e. upto
maximum of 18 days in a calendar year but she will not be entitled for
H.P.L. She will also be entitled for Terminal Leave, Maternity/ Paternity
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Leave as per rules.

No deputation allowance shall be admissible to a Probationer Trainee,
if, deputed to “Foreign Service” for training etc.

The appointment is subject to Medical Fitness of the candidates. At the
time of reporting for joining duty, she will have to produce a Medical
Certificate of Fitness from a doctor, authorized by the State Government
(not below the rank of CMHO/PMO of the District/ Superintendent of
Hospital associated with the Government Medical College), failing
which the appointment order shall automatically stand cancelled
without any notice/information. The fee paid for medical examination
will be reimbursed by the Nigam if found medically fit and join duty.

"The appointinent is subject to production of character certificate. At the

time of reporting for joining duty, she will have to produce
antecedents/verification report issued from the Superintendent of
Police of concerned District where she belongs failing which the
appointment order shall automatically stand cancelled without any
notice/information. >

The appointment of such person will stand automatically cancelled
without any notice/information if any time, it is found that the
candidate have more than two children on or after 01.06.2002, as no
candidate shall be eligible for appointment who have more than two
children on or after 01.06.2002, provided that the candidate having
more than two children, will not be disqualified so long as the number
of children he has on 01.06.2002, does not increase.

The appointment is provisional and subject to verification of
certificate /marks-sheet of educational/vrofessional/higher qualification
from the issuing authority.

She can be posted at any place in Rajasthan or in any Project under the
management/ control/ partnership of RVPN.

Other terms & conditions of service will be the same as are applicable
to the employees of RVPN of similar category.

No request shali be entertained for transfer during the period of
probation training.

She will furnish an undertaking in writing that she will maintain
properly the other family members who were dependent cn the
deccased employee. If subsequently, at any time, it is proved that such
dependent/family members are being neglected or are not being
maintained properly by her, her appointment/services may be
terminated after providing an opportunity by way of issue of Show
Cause Notice asking her to explain why her services should not be
terminated.






